Near Perfect 50-50
balance

Hteambeevers Male 48% Competitors

'2.1% median - 52% 7% to 13%

gender pay gap

280 200 Employees National average

9.1% medi
Employees below age of 35 gender g;i g;::

At Beever and Struthers, we place a strong focus on equality and found
the pay gap report to be a helpful way of understanding why there is a gap
and how to make changes to ensure that equality is present across the
firm.

We are a progressive and modern employer, and while we're very proud of
these results, our fundamental aim continues to be to recruit the right
person for the right role, regardless of gender or any other characteristics
under the Equality Act and to provide equal opportunity for all.
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